
Creating an inclusive environment for neurodiversity

You may have heard the word neurodiversity, but what exactly does that mean?
Our recognition that our workforce is filled with minds that don't always think like we
do is important in our more inclusive world. Neurodiversity is an umbrella term that
refers to autism, dyslexia, ADHD, and other learning differences. Our content
collection from NILE Micro Learning addresses neurodiversity and the importance
of recognizing how different individuals’ learning and communication style
influences how they work best.

GO TO NILE MICRO LEARNING

RECOMMENDED

Introduction to Neurodiversity in the
Workplace 

In this track, we'll cover definitions of neurodiversity, the value and
importance of neurodiversity, and guidance for promoting an inclusive
and accessible workplace.

DOWNLOAD

Neurodiverse Teams 

Neurodiversity could be a major competitive advantage for your
company. By learning how to accommodate people's unique challenges
and behaviors, you can unlock their unique superpowers.

DOWNLOAD

Neurodiverse Superpowers Among Your
Employees 

There can be great value in having neurodiverse people on your team.
People with autism, ADHD, and other diverse neurology can mean
employees with superpowers if you put them in the right position.

DOWNLOAD

Embracing Neurodiversity 

This Virtual Classroom will teach you about the lived experience of
Neurodiversity and what it means to be different from society's
standards.

WATCH

Neuroinclusive Communication in the
Workplace 

This fun and impactful session uses interactivity, storytelling and video to
explore what neurodiversity is, why it's important and how you can be
more neuroinclusive.

WATCH

More Content
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